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NpOVN DION

Employment Agreement

:DTNN-NID TANN DW ;|2 | Between: =
:.9.n | Manpower Company Name: R GHIEGEXGICIGIEE
nama | Company Registration No. FYAT T goihHIoT
;12NN .
&A1
%V DINN7 'T2 nwnn axa "y | Company Address: FEYAY T 9T
:N12NN DY DI0NN
:Inww | By Legally Authorized Hﬂg‘fﬁq‘{'mﬁﬁmﬁgﬂ'
. _ | Representative signing - 5
, Agreement on behalf of 1IN ) H
Company: mﬁﬁf@:
MTNI90ND | o
' oTH:
Israelil.D. No. S
SORISAI3TTS ST e
:NN2AN ITpan | Position in Company: O H
gedT

("prown: ")

(hereinafter referred to as "the
Employer")

(50 a1 34 " e
e

i ay;

And:
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:TaIwn oW | Employee's Name: FEAT FT
oIl H:

..n'on | ID No. HEEY FAF:
:1277 'on | Passport Number: UTHIIE 56T
:NT7 78N | Date of Birth: ST S ariE:

:Nn2 | Address: gdr:

()Tawn: "|7n9)

(hereinafter referred to as "the

(g a1 3 AT T

Employee")
SITaaTT)
Nian.1 | 1. Preamble: ¢. JEdTdaT:
DTN-NID TANN 120 provnnl,2'NIn | Whereas the Employer is legally mﬁ;mqﬁmﬁ@
nwIImn 28w T 0N 2ua | licensed in Israel as a manpower . .
. STATFT FHYeAT o T H Hlelail
%V N'12N 92u1 0T 0TIV P'ovn? | company permitted to employ )
DP'OUN V1AV NTIAY WX NIn | foreign construction workers to | AT UTCd &, ST &1 o
;0'WNIN "2 1172 DI'NW V191 | carry out construction work for greaFanait ¥ fare AT e
receivers of work who are )
licensed building contractors; AYe & fore facrelt favaror s
I o aeet 7 apafar Sar g
ST ATSHY UTCd $deT fAAToT
SHER &;




SEC- Constroction - India 2025

q'WI NIN 1 NNND TAVNL,2RINI
N0 NTA ,NMINDA N'NAN
YNXN1 N2N3N NTa NTIaY uxay
1 01N 'NANA NI11Y,ntan qaua
2210 12'X NIN '21,0'N252 NTIAY |21
V2NN IX 70190 2¥N IX 07NN 72n
NIXMNANIYIXPNA TIAYUN 1TVaN
;NN qava

And Whereas the Employee
declares that he is healthyas well
as physically and mentally fit for
strenuous physical labour in the
construction sector, including
inconditions of heat and cold, as
well as work at heights, and does
not suffer from any diseases or
conditions which would disqualify
or prevent him from working
competently and diligently in the
construction sector.

3R STafer FATRT I8 SIvoT HIar
¢ T ag faaTor &7 F FoR

IR &3, aedt iR Sz Hr
eyt & arar-ary Fars 91w
el oh TolT TTEY gt o ATY-ATYT
AR 3N AATAS T 8 e g,
3R foret oft Ot Sl o ferfar
I NfEd ¢ & S 3T grame ar
34 fATOT 877 F FaTHAT 3R et
 HIH FA |

NIWIN 17 W XN TNt 2'RInI
NWINPA NTIAY VIN YT |1'01 IN/I
VIXN2 n'"Man 9ava

And Whereas the Employee
declares that he has the
necessary training and/or
experience as well as knowledge
necessary to carry out
professional work in the
construction sector in the
vocation.

3R STaf Faardy v FRar
[EZETETIE:]
gaar A AT A
ST I el oh [oTT
LY FIRALTUT /AT 377879 &

TTY-TT 3TaTH AT AT &1

1211 NN V'AN provnnl,7'RInI
92V2 TAIV2 TAIVN NN 7'0UNY
NIVXNANA "IN VIXpPNRA NMan
DI'NY U191 0'{P'OVUN XK INANN
;7MW D' Nt 17ap

And Whereas the employer
wishes to employ the employee
as a construction worker in the
above vocation by placing him
with receivers of work who are
licensed Israeli building
contractors;

3R S1afer feraterar searient
IRNTd I H T fAATT
HTFF F T H AS0H 9Tod
SORTS Il HdsT ShaR & AT 39

HIH & YTCdhd T3 o T THT
faora ST agare:
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[2I0 NIN 12 XA T1AWNLE, 2RI
VINPNA NI NTIAY UX]Y7 010Nl
191 DY V191 0'P'OYN 11V "N
Ux171,Tavnn My 1ann wpanty
NIXIIN NTANNAI 120 |9INL NYXYI
AN IN NTIAVN 200 MY 17 DN
UN171 NTIAUN 1NN )27 J2n0mn
NIVY DINI'M WNA NMANTIAY
Niw 7N11 Vapaw a1 nTIav
NIVY 236 NYJ -N1ANNI'O172IRN
;NPYTIN NTIAY

And Whereas the employee
declares that he is ready and
willing to carry out construction
work in the above vocation for
various receivers of workas will
be requested by the
employer,and to reasonably and
diligently carry out and follow any
instructions given to him by the
authorized foreman or agent in
the worksite and to carry out
construction work for a minimum
number of work hours as set out
in the Israeli Population and
Immigration Authority
(hereinafter:PIBA) procedures —
currently 236 work hours
monthly;

3R STafer FEaRY BvoT AT
o ag forglerdT gaRT 3re fohe
ST IR T8 1 ITCcehd 131 &
forT Iwied cagara & fAaTT
1Y FA o Tl IR 3R e
few arT fonedt oft der ar 3
R ST & T e 3R 3FqHT
TeTeT et & forT AR &1 T
HIITY H Tole 3R oRTSeN
STAGEAT 3R 3MTIaTEsT ITfeeior
(58 aTe;: dra) w3t A
iR #geTas R vet & fav
fAATOT 1 T - TaAAT 7 236
FIY T AT

NWp1 wian? 01on TV KN | And Whereas the employee has | 33 srafef el goRTIel
NNMIWN NTIAY [N ATIN%3pY | agreed to apply to the Israeli o 5
NIW7 D12'N7 17 NWaN'Y 28w | Embassy for a visa and work S H R FH ¥
qINKY? DRNNA NN 9V TIAY71 | permit allowing him to enter fIT 3TAGsT Galoh folU HeHAd ?f
;NTDJ0NA | Israel and to work in the ?F?JT% mﬁmﬁﬁﬂ
construction sector as set out in )
this agreement; I [ilﬁTsﬂllalsiiilﬁiil.IIi[EI
for#HTOT &7 & ohraT ot bt AT
e g,
['2 D2OININININ ,NXIN 297 | Itis therefore declared, sgforv g uifeal & i
:INP712 0rTTXN | stipulated and agreed between - : e
the parties as follows: L) ! IR
TEA TohaT ST &
:NTpn.2 | 2. Introduction: m;_rq
12 NI71720 NNNXNNE?'W? X1Iann LR | a. The above preamble and the &, I TG 3R STqF
DJI0NN D'T93-'M71 07N 01NN | declarations it includes are an S f o - 3
.Npovnn | integral part of the Agreement. ? e -
TSI
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T'PAN1 P'ounin XX povl Tan .
.01 T v

b.The employee shall be
employed by the employer in the
position of construction worker.

G FHTRI! A3 ganT
fAToT 51 e & ug W} AAfaa
foRaT ST |

ND' P'OUNNY 2% 00N TAVN A
DJDN NAIPN TWN1A T'N7 IPOUN
.Npovnn

c. The employee agrees that the
employer will be the sole
employer of the employee for the
duration of this Agreement.

1. FHHART 3H 91 § A g Toh
S8 eI T Ak foaw
foraerar FAaRY #1 vHATT
fierar grem|

UNQ' N7 RIN NN TN LT
INIWIL NN 912 72 112V NTIAY

T NpovN DI0N NAIpN Jwna

N7 D2 ,'NNXY 7272 IN TaIV]

IN NTIAV1 NIPDAN 2w Niaipna
121,000 IX NN M2 IN DIYain
NTIAV VIN'A 12 22 VTN NIN

DJ10N 7Y N1an nlnn 178 niaipna
[I'&/) ININ 7 119N |31 NT Npoun
N21%un, 17w NTIAVN MWK NN
MK 'R .N2TANN MpNINY 212N
TAIUN 2 INI2TA VNA? NT Qo2
IINNJ D'WAIN D''oVUN NIY?Y
.[707 (0) 12 qwoa

d.The employee declares that he
will not carry out work for any
other body in Israel during the
duration of this Agreement as an
employee or as an independent
contractor, even on breaks from
workor vacations or on rest days
or holidays,and that he is aware
thatcarrying out of such work is a
breach of this agreement as well
as of the conditions of his visa
and work permit and may lead to
deportation.

g, AN IV H T & foh a8
5T gHESIT F1 379t F SR v
FHHART o T H AT TH T
SHheR & FT H 3o 7 fhdr
31 TR 3 TorT 1 78T T,
IgT deh foh 1A & b 1 pefedt
1 3TRTHA & &A1 a1 gefeat av of,
dIRTEITAaTe Fhsa g &1
HTH FAT 38 GAST & T-A1Y
38 dIaT AR ae AT Fr erdf
& 3eerded g 3R 3T4 faraeT gl
gl

INIIRN NTIAVN NN IR D
2NwY? Tavn v muan

e. Employment commencement
date: the date of the arrival of
the employee in Israel.

. USHTR YRH dIRE: SoR1Sel H
HHTRY o TITHT H aR@ |




SEC- Constroction - India 2025

12 oima :nTwn oo 11N .| f. Date of ending of employment: | 31, QiR @ATCT 2y hr adra:
¥ NTIAVUN N2'NN IRNN O'wTIN | at the end of 12 months from the f
NPOYNN N qpINY 91922, 721N | date of commencement of the Qﬁmaﬁr R
T2V P'oVUn? 17 1NN pounn v | employment, subject to the A & 370 H, dierar & arsad
NN I'wN 9pIinYiL T2 DTt | continued force of the i oRaT afFa & ey 39 faeh
"y T2V IP92InY nTIavn NMwKI | employerlicense allowing him to )
17 0mnn  nrEN Nwan | employ foreign foaToT Aif3yent bt forenforer et &1
28w povin NG | constructionworkers and the H?:I:?qﬁ mmsa‘ﬁaﬁm
continued force of the visa
HHART I JART FhT 7T I 3R
andwork permit issued to ' ’
theemployee by the Israeli aeh RIACT I TR AT &
authorities, allowing him to be 3l fRRIRAT A 3T soRsaT &
employed in Israel.
forafore seet 1 3Tt sfe &1
NTNHOVUN DI0N NK 1IRNY N1 .T | g. This Agreement may be ©. 39 A 1 arfeat $r o
D'TT¥N 7¥ N'TTNN N20N "'V | extended by mutual consent of . I :
QPINY 'T2 91922 N9 NI9IpN? | the parties for additional q Ffav
17 1M prounin 7w npounin N | periodssubject to thecontinued E!EI’QTG!TWT%’ et fn
QpIN71,0M1 N AV proun? | force of the employerlicense mmﬁmﬂﬁﬁﬁw
NTIAUN MWK NTWN ['wn | allowing him to employ foreign )
nwIn My TV 1p92InY | constructionworkers and the e &t franfore et
pouIn NI'MY 19 omnn  NEoRIWN | continued force of the visa Hﬂﬂ%ﬁ@ﬁ?mﬁ
2nwn | andwork permit issued to IR gaRT Sy A
theemployee by the Israeli N
authorities, allowing him to be IR g% WiAe T ﬁTCITEITU,
employed in Israel. o as 38 soRIa # fafea e
Y 3TTAT el TE |
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MY |'N '3 JVID p'ovnnl NTNAa .N
[I'011 IN D"'WINPA DNIWI TN YW
TIA1,N0'"20N 92V2 INjpoun? 00
7921 ININN] TAIWVN 72 INnxnY?
TaIUN ,NT NjOUN DIDN7 NIANN
Nia'Na 0'"p21 N2IVa gNYY 020N
NMwIN "'y NIUNIANY NIVINDA

178 NI IRNA' DX 21, N8N
[I'D'2N1 DNIWIN NN 10N Talun 12
DNNNA |2 NTIAYY D'WITIN

13 0'20N TAIVN ,NT NpoVN DI0NY
NIN P'09N7 NIATA N'AN Ip'oynY?

NT N1jPN2 '21,NT NpoVN 010N
|9INQ 78! NIN AITYY 020N TAIVN
.1D19N NIAwN 2V TN

h. In the case that the employer
claims that the employee does
not have reasonable vocational
skills or experience for
employment in the construction
sector,in contradiction of the
employee's declaration inthe
preamble to this agreement, the
employee agrees tocooperate in
vocational testing carried out by
the relevantlsraeli Authorities
and if such authorities find that
the employee lacks the necessary
skills and experience for
construction work as per this
agreement, the employeeagrees
that the employer has the right to
terminate this agreement and in
such case the employee agrees to
leave Israel at once at his own
expense.

1. afe aear srgarg &
FAART & qrg fAAToT 817
AR & fore 3fad saraaR«
ShiQTel IT 37e7eTd e &, ol 36
THSI T TEATGAT H AR T
GoT & faudid, FAar) @afa
SoRTSl ATRRAT arT fohw aTw
ST aT A q{&T0T H HEIIET lad
& fauagAa g1 iR afg e
TRl & gar gerdr g f
FHHART & 91T 57 FHST
38R fAHOT R & fow

3T eh hiRrel 3 3HeTTd T
HHATE g, Al FHTR HgAd & [
f2erar & ura 3@ gAS A A
THTCT et T TSR § IR T
HIH A AR 37 TH I Rl
SoNISe OIS & foIv TgAd B
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NIMINN TAYN NIAINENIAT.D
Q19321 DNNNA [N NTDI0NA

NI 28w N2TR T NINTING
N'22N q2u1 7730 'NIApPn D20NN
:[7n7) 21.1.2010 D2 DNNIY
nan1n Ixaaninw L,("2010 naon"
¥I2'pN 010NN ,5.7.2010 DN
20.7.2011 pI'm N0 9ava 9720
N1IwN ("2011 naon" :|70Y)

9 IMINIIN DX [2TU21 9'0INY

IN 'XI2'p DJDN 72 I8/1"2010 naon"

i The employee's rights and
obligations will be in accordance
with the laws of the State of
Israel, including the National
Collective Agreement for the
Construction Sector signed on
January 21, 2010 (hereinafter:
the 2010 agreement), which was
extended by an extension order
onJuly 5, 2010,as well as the July
20, 2011 National Collective

. AN & TSR 3R arf¥ica
SORISS TS o Flefall o HTAR
giaT, forea ¢ STeAadT, 080 &l
geareia faaTor &7 & faw
e AR T (G
qTe;: R0t 0 FAAIAT) M &, T
SelTS 3, R0¢ 0 H Ueh faTAR 32T
CART SGTAT 31T AT, AT &l 0

0'NIN D'WAIPN 0'aoinnann IX | Agreement for the Construction Gj’ﬂ'lé' 00 F AT & faw
DIpna/ npovinin v 0'2nnl 0'arTy | Sector(hereinafter the 2011 ; :
1212' ONMIQTVI 7R 0'NI0N) NTIAVN | agreement) which adds to and = ~ ‘ (8 ste
.("nr¥irpn oaonn” 1N 909 | updates the instructions of the 2028 ST JHSIAT) ST 1080 H
2010 agreement and/or any Hﬂ'&'ﬁﬁ?—‘f w/mmﬁ.m
additional collective agreement
or extension order which includes EIIJ‘\Ii? h 3 ls”“ RUEESIEICH]
superior conditions and applies to | & A2l I NSAT 379SC FLaAT 8
the employment / the workplace e o1 oA %3-T‘R'
(these agreements and updates
will be referred to hereinafter iIGIQIII/aFI'éTQJFI'QT SICIY gIdl %
together as the Collective (Sﬂﬂﬂ%ﬁ?ﬁ&ﬁ? IS H TS
Agreements). . .
SITe; Aeffesh THASAN & &9 H
e fard ferar STwem)|
DUNIA'PN D'NI0NAZIN'Y 12TV 72 .1 | j. Any updates made to the 3. Wmﬁmw
Nt N I7'N-R 2u yrawnn | Collective Agreements which .
i ST Srsg aasla &
TaIwn 2u DA 21in' ,nt D2oNA NIANN | affect any of the rights listed in ﬁé’ g
DIDNY DRNNA POUNA U DA | this agreement, shall apply tothe | Failaeer fehdlT off 3rf8er Tt
.NTNpovn | employee and the employer THTTAT T &, 3H A &
under this agreement.
SREETERUEIIaCRICTIRNEC o
gramm|
DW'aINN D'NINAINNTANN 72 .K* | k. All definitions and terminology | & Q0¢0 & gHEY A fe@rs eor
,NT 020N 2V DA 171n',2010 Daon2a | that appear in the 2010 o : o o
JONN BI19N01 |1IX DN KX | agreement apply to this it 3 2T
agreement as well, unless 39 gAST G Y SICIY g g, Ste
otherwise specified. I & 3T RfSse 78
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NTDI0NATOIN K7W My 701 .2
DNNINA D'TTNN AN, w1190n1
D'NI0NA 012N D'LANIN D'NRINY
.onxIpn

L. Concerningany matter not
specifically set out inthis
agreement, the parties shall
follow the relevantprovisions of
theCollective Agreements.

3. saaAsd H v sg &
e 781 fpw arw foredt oft
HTHS & HIT H, grfeat &t
e wHSAtA & wrEEs
YTITAT ST UTeTeT AT g1 |

TVIN,LNIDTY,NTIAVN 12w .3

3.Wages, salary updates,

NIVY TVa 21021 NV'01 'NT,In1%wn

payment date, travel expenses

palPa]e]h]

and overtime compensation:

3. ddel, do&dl, YT, ST
aR@, I o4 3 aReEA
ﬁm:

,NMIYNIN NPOYUNN NIW 17002 .N
NTNPOYN DI0N NIINN 7¥ njpnal
now' 7' (1)2 9Q'woa vapia

N7V 101 0'D1 12 TAIVY provnn
TNIVY 98121 0INYMN 1awn nna!
D'a’8 nwnn)  5,880.02 - 7v
MYI) @ DIIMYININD NINY

NN IN ,NTIAY UTIN 92 TVa (NNIN
MIWKIN NATT |22 '9UNN 12Wn
D'NI0NN 7¥ 12w NIN7ALA
NTIAUN NIV 112V 01N

NN, IWTINA WTIN 222 Ni70n

NN 7712 1'% DT DID0 .0NIY "N
1"y 12N2"Y 0'90130 12w MI7wn
NIVWA NTIAY 11V TAIV? prounin
.nNbN 5 P19a vapd niIvon

a. During the first year of
employment, and in case of
extension of this agreement as
set out in 2 (g) above, the
employer shall pay the employee
a base salary in an amount that
will not be less than the minimum
salary in Israel which is NIS
5,880.02 (Five thousand eight
hundred and eighty shekels and
two agurot ) NIS) per month, or
the first salary level as set out in
the Collective Agreements,
whichever is higher, for the
regular work hours each
month.This sum does not include
the additional salary payments to
be made by the employer to the
employee for overtime work as
set out in section 5 below.

&. TSR & Igol ay¥ o a1,
IR FR R ) A FUIRT 5T
FASNA & TAEAR & ATH H,
foreerdT shefamdy &t wiey a1 At
del 39 TR H S SIS A
wGAH dcfel W e g1 grafl -
5'880.02 (94Tw IR 36 &t
e AFer 3R & wRk)
UASTSUH) U ATE, AT & AGA
fafaa @ & aei & fav
wfew wasilal # fruifa agan
a4 X, s oft 0w ey @ iRy
H fAaerdr garT ey &
3NaeTsH FIH & forv forar sy
aret TR et $aTcTeT QMiHer
TET &, ST o ofrer 3Te7aTreT 5 37

TARTIRATE |
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10w NN TAIV? DY provnin A
WTINN 7¥ [NNRD DI NTIAUN
ANIXR' N71,72WN DYNWnN 1Imuay
wTINN INX?Y WTINY 9-n DI'NN
wTINN - 707) 12wn DYNwn ITvay
INKY7 NINZIUNY NNIWN .(Qpivn
NIAWNN 1pIvn UTINY 9-n DIN
TaIV? DY P'OVNnl 12w N17N)
TYl 5% W 11uwa 12w navn nixa
22 TW2 10% -1 N1707 IWNIN viIawn
2N NK7Y NIPnvIaY

b. The employer shall pay the
employee's salary on the last day
of the month for which the salary
is being paid, and no later than
the ninth of the month after the
month of work for which the
employee is being paid
(hereinafter — the following
month). Salaries paid after the 9"
of the following month will be
considered late payment and the
employer shall pay the employee
late payment damages of 5% for
the first week of delayed
payment and 10% for each
additional week of delayed
payment.

Q. [Saerar AT & adeT T
AT 3H HEIA oh 3T fee
I ToTEreh ferT dcfet &t 87aTclret
frar S ETE, iR 3T A F AT
f&et & e =18, o 7= & faw
AT hT $ITCATeT TehaT STT T &
(SHH TG, - 31Tl HEIA) . 31T
HE T ARG & T1G AT
fehT ITT T T 2T A SFITCATT AT
SITETT 3R foieraT haTamy &l
T $1aTcTeT o Ugel g %
fere 9% 3R Taeifard sgorarer &
gcdeh ATARFd Gedig & TaT 20%
T $T3TcATeT AT |

TAIVN 12WN NI217 'KW1 prounn 2
9 P192 D'V'AINN D'MIJ0N NN
D'NINY 919221 (707 NT D20NY
LN'AW T1721,7"IN Qo DWIAPN
[N1"w 1awn wWIPN2 VAl 01N
.TAIVY

c. The employer may deduct the
amounts listed in section 5 of this
agreement hereinafter from the
employee's salary in accordance
with the conditions set in the
aforementioned section, as long
as all such deductions are listed in
the employee's pay slip.

91, TAANFAT SR 31T A
foretfe erdf & 3Tar HAerl &
ddel ¥ 30 HASIT HI URTY H
FeNeeer TR swelel T Feohall
g, ST ek Ton Uit @l shelfaar
oAy T It o=t 7 Fehaey
gl

10
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"0 |"IXNN NTIAVN 1aW7 qoim LT
MIANNY PPTT TAIVN DX ,7'W7 (K)3
NTIAVN DIpNY VN 'Ta Ny
7'0UNNN 'RIT NN RIN NN ITNYI
2V IN71W WX NUOIN NIRNXIN 1TNNY
'0UNN NIANNWN? NIpNn Nan LT
DNNNA ,NY7 NUN [2TUNNY 191 RIN
7272 02NN 1IN DN D'20NY
DI'7 22.60[ 2V TRV DOI'31,NIV'O]
M7V IX (9PNN [2TIVAN DIJ0N IN)
197 ,'wTIN — 'waln NU'01 0'L1 YW
,7'U7 1INNN QR 72V .0MwN ['an2im
NTIAY DIPNY? VN2 TaVn wAT! DX
DIpnn n"p 40 -n N%un? pninnn
IMIYI7 TNV P'oVnNny a0 ,1nnn
ITNNY '8IT T2V DAY, NUoN
ANRN 9QIVNnn 150% naiaa niyioa
N'NINW 70192 NINNIN 197 IN 71U7
,WNIN '0VUNN DY DJI10 DX ,TAIVN
TAIVN T2V NI72P NAXN TA1D
.jp'oun?

d. In addition to the base salary
quoted in section 3 (a)above, the
employee shall be entitled to
travel expense refunds from the
employer if the employee uses
public transportation to travel to
or from his work place. The sum
to be reimbursed to the
employee by the employer is the
lower of either 22.60 shekels per
day (or the updated sum in force)
or the cost of an unlimited
monthly bus-pass.
Notwithstanding the above, if the
employee must travel a distance
of over 40 kilometers from his
home to his workplace and the
employer does not provide
transportation, the employee
shall be entitled to 150% of the
rate stated above as travel
expenses, or to the actual
amount spent on travel expenses,
if so agreed with the employer in
advance, according to receipts
presented by the employee to
the employer.

&, YRV RT3 (T) H 3 Hel
adel & 37erTar, IfE Haary 3raa
FIRITY A T 3Tel-31 & forw
araSifas aRage T ITAT T
g, df 98 ferar & amr sag g
&1 gehe R g1eTT | fAdierar garT
AR &t gfaqgfc H s arel
TfRr a7 ar ufa et Q.60 el (AT
319se T are i) ar srdffAa
A8 §9-9TH & oIeTd 8
oA8T| ST o STaglg, IS
FHHTARY T 3T TR I T
FIIETS e go fhallAey &
3Tereh T g TF e Il 8 3R
feraerar aRage yere =gl g,
Ife; foraierdr & e el &

AT g, df HEART garT
foraterdr T gcTet Y a1$ TEel &
3TER AT Y W T & 1S
A o geheR g AT FW IS
TS &I T 190% ITAT T
arEdfdeh & §I H UTel &l §heR
g

IWTINA WTIN TR TPQIN NIDWAN .0
7222 TaVn MY NNa'Y pia j1awna
UNY7 'R N TAIVNE YR
N VU NTPAINY NIDWNN NN
1MW NIN122"INY

e. The salary will be deposited
monthly in a bank account to be
opened by the employee in an
Israeli Bank, and the employee
will be free to transfer the
deposited salary abroad as he
desires.

. ddel HHART GaRT SoRTISall
dh & Wrel ST aTel S @I &
AR &7 A AT famar seaT, 3R
HAIRY 371 STOTAR STAT
JcTeT I TAGT H TATATART HeT
& oI Tad= g

:NTIAV DI'l NTIAY YVIAW NNTN .4

4. The Work Week and theWork

Day:

Y. S Fodrg 3R S e

11
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TAVN 7¥ NN NTIAVN NIVY N
JreTin nivw 182 |n

a. The regular work hours of the
employee arel82 work hours per
month.

F. FAIN & AT R Oe
gfa A 2RI T §

7Y 9p'Na 0'0an NIvW? 1aun A
D'20N Tavnn ,N7un bland 182

b.In addition to the basic 182
hours as set out above, the

g. IR AR 7ol e et

37cITaT, AT TRy @ ATfAS
NI90I11 NIVY 112V 71N TaIv? 09w | employer agrees to pay the
NTIAV NIV 54 NINaY YW qp'na | employee overtime work TG ~ATH Y Tl JHalersH
13 020N TAIVNIL,WTIN TN NA0I1) | compensation for a minimum o f
_ I o 3TN T $[ITATA XA
¥ 9Pt TIAv? "Miwni pin Rin | 54 overtime work hours monthly,

TN N90I1 NTIAV NIV 54 NiNgY? | and the employee agrees that he T wgAa §, 3N A T $ aTel
717 919221 DNNNA220) wTIN | is ready and willing to work a ﬁm%%a@m@aﬂqxﬁff
NIVY IV NANNL'OI72IRN NIWA | minimum of 54 monthly overtime o ; N G
['220 "TANN QU2 NIYNNIM NTIAY | hours, (subject to and in '
,'DANIN NAIPNA QpINA 'Y 9] | accordance with PIBA procedures GEIN 3ﬁT$°9* gl JaRersA Ee,
71030 D20 2AwW'N . (NTIAVN 12T | regarding minimum working GEIUEFEIRGHIESERIGE]
DNNNA UNAN' NI90IA NIVY 11aY | hours for employees of Rt 3 ;

D7IY' 0T DI201,|707 5 quoa1inK? | Construction Sector Manpower ® & i
W02 Y11 002N NNIAWNY 90N | companies which are in force gel & oY H e giharsit &
"(N)3 | during the relevant period, as -

_ 37efieT 3R 3oTeh 3TAR, S e fere
well as labor laws). Overtime )
compensation shall be figured as 3rafer & gret o § m%—' HTQT'{ﬂ'
set out in section 5 below, and &n:ra;l?-!\?-raﬂ'n 5—|\|qu\¢|$a-| 31‘31|qg1|
shall be paid in addition to the A o 7 FYen £
base salary as set out in section 3 ] 2
(a). SITEaTT, 3R 4R 3 (Q) # foreiRa

H Al o AfARerd 8gararet foham
ST |
42 3 N nTavn viaw A | c. The regularwork week shall I T T fAaerar carT a3 fFar
,Vawa om' 6 I 0'M'5 a1 niwy | becomprised of 42 hours and T ; ) .
.ounn'T %V vap'w a1 | either 5 or 6 days, as decided by TAE, § ¥R EC
the employer. IR gare T M|

[7017) DI NN NTIAVN NIVY LT
9 %V N19uN X7 (N1 NIY —

8 %v1,0m' 5 |2 NTIW viawa vy
NIVY .0'M' 6 |2 NTIAY VAW NIVY
.IN7 DNNNAJN DA NTIAVN

d.The number of regular work
hours per day (hereinafter —
regular hours) shall be no more
than nine hours in a five day work
week and no more than eight
hours in a six day work week. The
number of work hours per day is
defined by law.

. i et fafAa e eet &
HEIT (50 dTG - IR €e) gie
e s A A e d
3170 o7 8ol 31 o faehar
I TCATE 3 TS °E A 3HTH 7T
gratr| Sy feeT shre o wiet 1 e
hTefeT GART TREATT I TS |
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NWIAW NNINY 'NIT RN TAIVN .0
j7'oUNNI TaIUN .NI9IXI NIvY 36 N1
N'WIAYN NNIAAN NaIpn 12 0''aon

,NAwn 0I' 22 NR 2190N 721N 7w

['2 2AN221 NTINN DJOIN [2 DN NN

.j'oun’ Ta1ln

e. The employee shall be entitled
to 36 consecutive rest hours per
week. The employee and the
employer agree that the
employee's weekly period of rest
will include all day Saturday,
unless otherwise agreedby the
employer and the employee in
writing.

5. SHAN 9fd ACATE RIAR 36
Tl & 3TRTH FT gheR g1aT|
FAaRT AR fAAFAT sE Ia W
TgHad ¢ o ey fr areanfes
3R 3afer 3 aferar & o feer
A 819, ST deh Toh 32T
frerar 3R waard fef@a wo #
A T 8l

:NI90I NIVY 2102 .5

5. Overtime Compensation

9 . ANACTSHA AT

TU NIINNZ'NIT N TAIVN N
9V 11Y'w1—-NIA0I NIV NTIAY
D'NUWN TU1 7200 Nown 125%

72VUN NTIAY 7Y NRIWRIN NI90NRN
v VWAl NIZ'AN NTIAVN NIVYY
.27 12vn nuw 717 150%

a. The employee shall be entitled
to payment for work inovertime
hours at 125% of his regular
hourly salary for the first two
hours of work performed beyond
regular work hours and 150% for
each additional hour.

. HHANT IAICISH Gl H HIA
& for afAa s ger a X fore
37T Yol T Tel & A o folt 39e
frafia ufa ger aaa &7 249%
3R 9 sfafied g¢ & fow
240% 3TITCIT=T T GehGR BT |

%W Wwiawin nniann oI npoun A
0N2 0'jPNRA LYNY,NIION TaIVN
D"9'X90 IX 0772 DN 172NN
NIWY pIN"7 DNNNA NTAI0N NTIAYY
."1951 -x"'wnin ,nNIni nTIAY
NNIIAN DI POVIN TAIVN 12 N1pna
DI7YNY7 'NIT XN RINL 179 'Wiawn
muwn Nawn 150% Yw1ivwa

DI'2 NI720N MTIAY NIVY Tua 7200
Muwn Nawn 175%%w 11u'wa 0t
NIQ0IN D'NMYWN TUA?2N

22 TV2 200% 2 11Vl ,NIRIYWNIN
.27 12un nuw

b.Employment on the Employee's
rest day is prohibited except in
cases when general or specific
permits for such work have been
issued according to the Hours of
Work and Rest Law, 1951. If the
Employee works on the
Employee’s rest day, the
Employee shall be entitled to
receive a wage at a rate of 150%
of his regular hourly rate for the
regular work hours, at a rate of
175 % of his regular hourly rate
for the first two overtime hours,
and at a rate of 200% for any
additionalovertime hours.

. FHHART & IRH & e |
USHIR fATNeEr &, e 3
HTHAT & 1o U 1A & faT
A 1 fafdse WA FA &
T 3R IRTH Flofed, 8392 H
3TER ST fehu a7e g It
FHART 3TeT 3RTH o T A
AT g, Al vAIR fAafAd s1H
% el & folT 890% T &X ), 3T
faafaa gfd gerhragerar
3NaEIsH el & folv 2us% Fr e
3R fondy oft AtfaRera
3NaReTsH gel & faIw 00% Hrex

 ddeT 9TCd el ghGR BT .

:D"'IN'NID DO'NIN .6

6.Social Benefits

&. GTATTSIS T8
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X110 'T.N | a. RecuperationPay CRA G INGEKEGGE
INK? NN 'MT7 'NITRN' TAWN.1 | 1. The employee shall be entitled | ¢ gy T g ISR I1T
N
JINN NTIAV NIW NRYWN | torecuperationpay after
. FIT & J1E, TATEL TS Ty T
completing one year of
employment. ghGR gramm|

D7W! P'OUNNY NINIANN 'NT W .2
VI 2TIVAN 9QVNN KNt TAIUY
,'D19N 'POYN ITANN 1Y pINa

70 %v 1.1.2024-7 (122 TRIVA 91uN
.07 v 418 v

2. The rate of the recuperation
pay that the employer shall pay
the employee shall be the
updated rate as set by law for the
private business sector, which
418 NIS per day as of 01.01.2024

R. forerar garT ey S
$TITCTe TR SiTet aTel TaTE2d oTet
I X fAsh sgaary & & faw
Hlefet arT AR 3raaes ax
21T, 3 1.1.2024 T 9 e 418
gl

IN71Y' D'NIYN NINIANN T .3
92V2 TAIVN 12N PN DRNNA
:170n2 V9Nl 28 IY NNaNn

3.The amount of yearly
recuperation pay shall be based
on the employee's period of work
in theconstructionsector in Israel
as follows:

3. AT TATELY SITH It T AT
SoRTS T H AT 819 H FIaRT &
I Y I R AR
TR g

NMYNl NJIYRIN Nlwn TVl .R
.Y NNI2N M 6 - NTIAYY

a. Six days annually for the first
and second year of employment.

. USTR & Tgel AR gEvav &

fore AT g |
NI N'WHYR MWD TWa .1 | b. Eight days annually for the AT QIR F AR AT as &
.NMwanN1an M 8 - nTavy | third and fourth year of
forT arere 31 g |

employment.

n7nn'nT.Aa

b. Sick Leave Pay

g. dIAR T H1 ${IdTT

7¥ INTIAVY? NRIWNRIN DA .1
17 07w 981w NN 9V TAIWN
NIXIINY DXNN2 N7NN 'MT provnin

-"7wn , 072NN MmT piIn"a nrann
:709712,"1976

1.During the first two years of
employment in theconstruction
sector in Israel, the employer
shall pay for employee's sick
leave payaccording to the Sick
Pay Law 5736-1976 as follows:

2. SORTISE H TIATUT &1F & U’
& ggol & It o gRIe, fAgierar
SIHAR el lefeT S3€6-20E &
3TER AR o STAR 3aehrer

Il T $13TcTToT S FehR HI:

n7nNn m' 18 -7 'Wat n'n Tavn X
.01 90 TV %¥ N1'ax? NIAT DY nawa

a. The employee is entitled to 18
sick days per year and has the
right to accumulate up to 90
days.

3. FEART Ufa ay ¢¢ AR et
HT PR ¢ 3R 38 Ro gl da
STHT e T AP L
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['A2 N9 IWIR NAXNY? 91901 .2
NN',N7NN NN9N NNINA XN
N7NN MT |2 DIPYWNY 'RIT T2IVN
2YIWRIN DI'N TVA :| 707 b11and
NN' N7 TAIVN - 07NN Nnnn NNTU0N
nwnN 0I'N V2 ;017YnN? 'Rat
-N7NN NNNN NNTUN 2w 'wihwinl
;"I Nown 50%-7 'NJT NN TAIVUN
nnnNn NNTYN 2200 o0 Tval
100%-7 'N2T T2IWUN —7'R1 07NN
Jnim nawn

b.Subject to written certification
from a doctor that the employee
must rest due to illness,the
employeewill beentitled to sick
pay as follows: for the first day of
absence due toillness, the
employee willnot beentitled to
payment; for the second and the
third day of absence due to
iliness, the employee shall be
entitled to half of his daily salary;
from the fourth day of absence
due to illness onward, the
employee shall receive his full
daily salary.

3. SiereX & farfld gaAofieoT &
31efi b AT A fART &
FROT ARTH AT AT, FHART
fAFTT AR STAR ade HT gheR
BT ARY & HROT eTaedfr &
Tel et & forT, Fatamy Serare
T §haR oTel G191, START 3 HRoT
reqafefe & gav 3R e foe
& ToIT Ay 3797 &foteh dcet il
3TET 9Tl ST §eha R g1TT; START &
HROT HFATeUfa & A feaT &
HHIY T FHAT T &feleh dcfel
e

NTIAY? N'wHWn nawn N 7nn .2
INJT T2IVUN 'Y, 98121 N1aN aua
NIJT OV Nawa n?nn m 25-

INJT T2IVN .DI' 161 TV 2w NNy
2'W% DI19N] 072NN MT |2 DIYWNY
NI27 TAIWUN 2V 12 TN N9 1NKY
.N7NN NNNN INTIAUN

2. After three years of
employment in construction in
Israel, the employee shall be
entitled to 25 sick days per year,
with the right to accumulate up
to 161 days. The employee shall
be entitled to payment for sick

R. SRS H fAATOT 87 A fieT
AT o USTTR o TG, HAART Iic
Iy 9 AR AT T gheR &9,
Toreet 262 il deh STAT it T
3fFR gremm| v aR RAfrcas

days as aforementioned once a Wi‘f@waﬁ?aﬂﬁﬂﬁaﬁ
physician confirms that the T B
employee must rest from work
due toillness. mi%q,a’rwﬁaﬁrs;qq sdme
3R STAR feAT o $7TcTeT
gheR gramm|
D'2N 'NT.3 | c.Paid Holidays Tdafae ocdr
oc
NTIAVUN N TUNY? 'RaT 12N .1 | 1. The employee may be absent ¢, AN 39 a1 s sefeat
oC
INJT TAIVN .INT NN 9% ,an 17002 | from work on his religious -
19 Q011 DI'7 |21 Mwaan M 9 1YY | holidays. The employee is BN a 2 ET %I
.2 om' 10 2"nDar,INNA | entitled to up to nine such days | ETURY Shel & AT Tt o forw
plus one additional day of his O 7t fet 3R 3r9ely gde F U
choice, for a total of ten annual
3fAfRed &t I ST gheR 8

days.
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MW NTIAY 'WTIN NWI7W 1NNY .2
[N ITUINT TAIWUN DN ,P'OUNN 93N
1197 DI' P'oYNN NIWA K77 nTIAUn

INJT TAIVD D', AN0N NNR DY IR

NIXA '97 2NN 'M'2 DIYYWNIA nwainy
DNITANA) O'TINN 2NN MR INT
an m'9 %10 707 TV (2010 Daona

.IN1'N2 9% qon 01'y |21 nawa

2. After three months of being
employed in Israel by the
employer, if the employee was
not absent from work without
the employer's consent on the
day preceding or the day after
the holiday, the employee shall
be entitled to paid vacation on
either his religious holidays or on
the Jewish holidays (as defined in
the 2010 agreement), totaling up
to 9 holidays per year and an
additional day of his choice.

R. [AAFAT ARy SIS A
fafara g & i Al 1, e
HAURY P&l & gl IT 3HaTel et
e HragafaF o Fa a
3FTa e w7gT T, At heary
39+ enfolen gefeat av ar agdy
il (S fah 020 & FHSI
A IR §), 38 STe; T
DT TGP BN Tt I ol
il R 3T THe HT Teh
AR &=

AN M' 1Ay DI7wnN N1t N7 .3
N'WIAWN NNIRNN MY QaIn DTVINY

3. Payment shall not be made for
holidays that fall on the

3. FHIARY F gredifes fasma e

. IR S aTell Befedl ol Tl
.Taiwn 7w | employee's weekly rest day. 3= L]
sTel fohdT SITTaTT|
n'Miv nwain .7 | d.Annual Leave . 91 acd)
- o -

NMIY NWaINY '"at e Tan .1
DV INNINY D12"INNA,DI7wN2
Apoun

1. The employee shall be entitled
to annual paid leave, on dates
coordinated with the employer.

¢, AR TATadr & a1
AT ATR@! U= e #fareiret
37T FT §he BT

[NIM AWK N'MIYN nwainn wn .2
TAVN YW PNHY DRNNA VApt TaYY
VIapa 78w ntan qaua
7022 ,0"NI2'pN 0'NI0NA

2. The duration of the employee's
annual leave is determined by the
period of employment in
construction in Israel, as defined
in the Collective Agreements as
follows:

2. A AT gedr
3rafr SeRTEe 3 FveoT & YRR
$r3afa a FuRasarg, sar
for wmofea wasiial o feaegar
gRHATT fhar T §:

— NMYNINIWRIN NIWN TUA N
712V NTIAY M 12 -7 'IT RN TN
m' 10 -21 0M' 6 ¥ NTIAY VIAY
.0M' 5 %Y NTIAY viaw 11Iay Ty

a. In the first and second year —
the employee shall be entitled to
12working days per six-day work
week and 10working daysper
five-day work week.

3. 9ge ARG AT - FoAany
ufa og-feada s acag # o2
¥ feat 3R ufa vro-gada s
JodTg 7 2o F1Y e gk
glam|
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n' 13 -n'wHYn nlwn 1.2

-1 0M' 6 Y NTIAV VIAY 112V NTIAY
5%Y nTIav viaw 11y nTiav me 11
.omt

b.In the third year - the employee
shall be entitled to 13 working
days per six-day work week and
11 workingdays per five-day work
week.

3. WM A F - Farufa og

fada sy geag 7 93 F T
3R 9fa ara fGad s aodeg #
8¢ Y T T gHGR g |

NTIAY M 16 -N'Un nawn Tl .2
m'14-1,0Mm' 6 ¥ NTIAY Viaw 11ay
.0m' 5 %wNTIAV VIAW 112V NTIAY

c. In the forth yearthe employee
shall be entitled to 16
workingdays per six day work
week and 14 workingdays per five
day work week.

5. DY a¥ F Feary ufa o8 e
& I TeaTg H ¢& HY feaw iR
gfer grer et o o1 IodTg 7 ¢y
I fEaH T gHER g1 |

N7 M 18 n'wmnn nlwn V1.7
Nt 15-1 0M' 6 YW NTIAY ViIaw 11ay
.0mM' 5 %Y NTIA viaw 11y nTIay

d. in the fifth year, the employee
shall be entitled to 18 working
days per six day work week and
15 workingdays per five day work
week

<. Urad 9y #, HIaiy ufd o
o & Ry TedE 7 8¢ T T
3R ufa g fear & e aearg &
89 1Y T T ghGIR 819 |

[N N'Mawn nwainn ,%711 .3
NTIAVUN NIY 72¥ [NNRD BTN

NIY 1wN1 IX NINI N NTUAY
INWI TAIVN ,07IN ,NMNR7Y NTIAVUN
727NN2 nwainn [0 TNX DI' 9%17
NN X'N NTYUAY NTIAUN NIY
TANA 9011 TNX DI' 1N2'Y TUINA
pIN"? NQoINa D"IaNN 0OManN
,"1951 - N"'wnin ,NMaw nwain
om' 30 Ip'oYn? 72 %V UrTing 12721
nwainn oI NNy 0TI WRIN
.IN7'N2a 'a7naoin

3.As a rule, annual leave shall be
given during the last month of
the work year for which it is given
or during the following year,
though the employee may use
one vacation day during the year
for which it is given, on a date
which he chooses and an
additional day which is one of the
days listed in the appendix to the
Annual Leave Law, 5711-1951, on
the condition that the employee
gives the employer thirty days
notice before taking the
additional chosen date of leave.

3. T foradH & &9 A, a1 gedr
39 H Y & ATIH A o gRTeT
& s o P g rag g ar
ATl AN o GNTeT, gTeTifeh SheTay
39 aY o SNl Teh Teél & feaTeht
3TN T HehdT § Torass forw ag
fear T 1 ag ves faRea foa
AT & i ATTh 3TAehRT HleleA,
962 ¢-2R4¢  TRTRISE A Gfaey
A F T Tr g, sHaT R F
FAaRY Pt i HfaRed o a1g
ARG ot & gl fAAIeFT Y i
feaT s afea garg
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DNNNA X' NWaIN M N1y .4
-N""wnn ,nmaw nwain pin'y
."1951

4.Leave may be accumulated in
accordance with the Annual
Leave Law, 5711-1951.

Y. DT AT TCEl hlofe, 32 2-
248 & HTHR STHT T ST Hehell
gl

:0'mY%1n onn .7

7. Suitable Living

Accommodations

b.ﬁﬁaﬁrsqgwmm

,112WN 2V, Ty prounn .N

wn? 0'MY%I0 0NN, TN WIne?
TUIN TUII7XK NTIAVN NaIpN 72
.NNI'0 INKY? 0'M' 7 -n NNAa' N9Y
DMARN 220w 127 D'20N provnn
IN7' TAIUN 7w IWIn'w7 ITnuw
NIRpN"1 0wiapn 0'NINN NN

['T2 K7W NpPOVUN 1I0'NR) DT DITAIY
DM1N) (DAIN D'RIN NNLANI
."2000 - 0"wnn,(0m7In

a. The employer shall provide the
employee with suitable living
accommodations at the
employer's expense throughout
the entire employment period
and for no less than seven days
after the employment period has
ended. The employer agrees that
all living accommodations
provided will fulfill the
requirements set out in the
Foreign Workers Regulations
(Prohibition of Unlawful
Employment and Assurance of
Fair Conditions)(Suitable Living
Accommodations), 5760-2000.

3. foraierdT sheay st Aot
VSR 31T & GRTeT 3R AR
31afy FATCT g1t & aTE A A FHA
ard feat & for e s @a w®
3UYFA Tge1 T GIIUT JE&TeT YT
faearsa T agAd g ok
eret fort 31T aft 3mmare facefr

TR (ST FcT T§=A ol
SIGET), Y& 0-000 H fefia
HTIRAHATIT ol T HLIT |

¥ N2wn NI217 'KW1 p'ovnin A

, D' T2IVN MR NI7un p2n Ta1vn
VAW YW YU NPV NYY IWwA
N0VUN 1I0'NR) 0T 0TIV NIpN"
(D o'™RIn NNLANI T X2V
DN TU112WnN 011 IU'Y)
L119N2,"2000 — 0"wnn,(D'M72IN
.NTDI0N7 9 ;o2

b.The employer may deduct part
of the cost of the employee's
living accommodations from the
employee's salary, without
exceeding the amount set in the
Foreign Workers Regulations
(Prohibition of Unlawful
Employment and Assurance of
Fair Conditions)(Rate of
Deduction from the Salary for
Suitable Living Accommodations),
5760-2000 and as explained in
section 9this agreement
hereinafter.

3. faear FFar & adaT &
FHHART & T I STITE T AT
T Ueh feTT e Thar g, facel
A [ATTH (R TSR
&1 faver 3k 3R erdt
3TeaTEeT) # feRa afr
31Tk 78T (3UgF & fIw daaT &
heldt &Y eX) T@eT S ST9T8), Yot o-
Ro00 I ST foh g8 a1 380
ARSI T URTR H TAT AT |
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N2%n2 290% 020N TN 2

"y IMIwY? ITRYINY 01N

TI'YNI O'D'NN 722 a1 provnin
YNNYin? 0'a0n Ninl,0n2 021700
[122,071wn DMN'wA 21,0101
N1IX1 N0'] NN ,0m ,7nwn
TAIVN .00 NT'NA YINAJI N'NINN
N1 NIN'aN 19727 NrxY 0on
NI%23n vina? ant,0mpa minn 7y
N7v,2'0% Niv119ann Mmrnrynnn

IN D'90D1] 70WN IX TA 1IN 'PnnY
.0MN2 0NNY2INA

c. The employee agrees to take
proper care of the
accommodations provided by the
employer as well as all
theirfurnishings and equipment,
andhe agrees to use the
accommodations,as well as the
utilities such as electricity, water,
gas, washing machinein a
responsible matter and as
reasonablynecessary.The
employee agrees to follow safety
rules and to keep his
accommodations clean,and,
without derogating from the
general nature of the above
obligations, not to set up any
additional or improvised gas or
electric connections in the
accommodations.

3. HHTRI [T garT weret
foRT 97T 31TaTH & HII-ATY 3A%
GHT ATT-ATATA 3 3YHI0T hr
3 S@HTS L & Tow JgAd
¢, 3 ag 3mary & gry-ary
fasTel, aret, 3, atfever Fehe
ST 3UNTAATHT T Teh AR
HTHS F 3TN el o ToIT TEHAT
& 31k S o 3R w9 & AT
& | ey gRat forzrat a1 arelet
el 3R 3791 T Y HTH &
o forw wgaAd 8, 3R, Iwied
eTiical T ATHTT Tehicl
Sooge fohU foaT, 3T & 1
stfafera I drcefors St ar
TSSTel hetereret TS FET el
& fav wgAa Bl
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12'D PoVNn 1 "an Tuvn LT
NTIAV? MIN NP2 WK DTN-N1D(73)
N1 MNN2 DIIY 02 1730 1Ay
NTNA NIWY 'Y P'ounNn 11 DY
DNNINA 1M1 DIPR NN 11120

ANIN NI 12 0120 IR 7Y Inpm?
N30 VNa% an .imaval 72
TaIUN ,N7UN NILII9NN NIMAYNANNN
N'YY INL™M 1727 0'0NI AN

TN ML IX NINIP D' AIDA NINY
DMIANN 'RIN N2117 wIT172 DNNNA
D'N'20N D'TTYN .0"LITIN

1120 DTN NIAYY N prounny
%W DNIANN 'NIN NNE 0NN NN
NN DMNIN DMRARN TIV 73 Tavn

d.The employee understands that
the employer is a manpower
company who will send him to
work for various construction
contractors in various
worksitesand that his lodgings
may be reasonably changed by
the employer according to the
location of the worksite in which
he is currently stationed. Without
derogating from the general
nature of the above obligations,
the employee understands and
agrees that his bed may be a
bunk bed or a single bed as

S, FHARY gASAT § o fazerar
Teh STeA2lfoFd el § it 39
fafees sreYer A faffes
faT0T SheRT & forw T A
forT siovef 3R forgierdT garr
HIEEYS o TUTT & IR 3k
HTaTH 1 3TId & 8 Scolt o
HehdT & 5181 98 aa AT H Jaa 2
SoRIeFe qTfieat & ET Sy
T Seolte] [hU fo=T, FHaTaRY
HSTAT & 3R g & T 39

S2W92'N QIU0-NNA YapId D'NINN | necessitated bythe relevant ﬁwmmmw

lodging conditions. The parties )

agree that the employer may EESR ET Hebdl %' St fob s

reasonably change the lodgings m%mﬁ%www@

and the lodging conditionsof the S ST T W %ﬁ?

employee as long as the lodgings

correspond to the conditions set fegerdT shatady o 31 3R

out in subsection (b) above. FEE T aat R IRTTT T dcaT
HhdT &, ST deh foh 3TTaTH 3URISFd
39YRT (&) 7 e aaf &
3T gl

1019 'NI191 NIV .8 | 8.Private Medical Insurance ¢. ool AT far
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qTONY 'NINN DY POUNN LN
NTIAVUN NaIpN 92 wn? ,1a1uY
L1019 'NI9T NIV, NIAYN 201, 17X8K
790 "'V [N2'07 2'N 'RI9TN NID'AN
22 NX 21727 2N nwIin niva
NnIPN"1 YapId 0MNRIGN DN
['T2 K7W NPOVUN 1I0'R) DT D' TAIY
MY %0) (01310 0'RIN NNLANI
."2001-x"ownn,(TaIV? NINN2
NIL'AN 'NIN NN TAIY7 PA0! provnin
. INawa 0"LAIIN WP DI NN

a. The employer shall be
responsible for providing private
medical insurance to the
employee at the employer's
expense for the entire period of
employment. The medical
insurance must be given by a
licensed insurance provider and
must include all of the medical
services listed in the Foreign
Workers Regulations (Prohibition
of Unlawful Employment and
Assurance of Fair Conditions)
(Health Services Package to
Workers), 5761-2001.The
employer will provide the
employee with the relevant
policy conditions and contact
information in his language.

. foraterdT UsreTr & it 3rafy
& forv foierdT & @ WX aany
&l forsit fRafercar ST yere et
& forw SeaeR g afecar
AT T ATSHH UTCd SIAT JETl
aRT e ST AR e 3R gae
farerelt sifdres faferast (e
AT 7 farsrer 3R 3 erdf
31eardeT) (A o forw Taeey
Tar dahaT), Yue 22008 H FRllagy
T FRIfehcar dare enfae gisir
aIfew | ferdT FaTamrl & 35T
AT A grafare Afa e AR J9h

SR YeTe Sl

%Y N2wn NiD1% 'vw1 provnin A
NIL'AN MT TYUA R'XINY DI20 TAIVN
VYN 20 N0 K7W 11U, IRI9N
qI0'R) DT DTV NIPN"A VapaY
D'NIN NNLANI 'TI N7Y NpouUN
TU112WNN 1D IV'Y) (DN
,"2001 — 2"ownn,('N191 niva
.[7n2 N1 D20ONY 9 P19 vIIaN]

b. The employer may deduct part
of the cost of the employee's
medical insurance from the
employee's salary, without
exceeding the amount set in the
Foreign Workers Regulations
(Prohibition of Unlawful
Employment and Assurance of
Fair Conditions)(Rate of
Deduction from the Salary for the
Medical Insurance Fee), 5761-
2001 and as explained in section
9 of this agreement hereinafter.

g. e T Faaad
FHART & Tafrcar ST AT arerd
T Teh gEaT 1T TehelT &, Tacel
A& fafad (AR SR
&1 foroer 3R 3T eraf o
3mearEeT) A fFeRa afry
3170 & foarr (RfFcar e s
forT I & el i ez /o),
Q€ ¢-00¢ I AT foh 3HH TG
SH HHSAN T &RT { H TATIT 3121
gl

:NTIAVN 12¥n D'Nin 0121 .9

9.Permitted Payroll Deductions

Q. HTH ST Heledt
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TAIUN 12¥n N2 X7 Prounin .N

IN D'WITIN 178 bYNY DNW22 D"Id1
,NT 77211 ,78 w3 T '9% onnimn
:[702 b19N2 021

a.The employer shall not make
any deductions from employee's
salary other than those required
orpermitted by Israeli law
including as set out below:

3. fRFd FATRI S adaT &
SRSl Slefel GaRT UTETe AT
1A & 3eltar =i few are
3TTHR IS el g7 HYam:

:DRANIAva nta Ll

1.Deductions for

accommodation expenses:

2. A9 =9 & o weldh

DNINY DIANN 7V N7VIN DR K | a. If the employer does not own | & gfe; fAAYeraT & 919 98 3mard
TaIVUN 7Y MIwIY provnn Tnun | the accommodations that he . -
INW P'Ounn ,pounin 9w NaR | provides to the employee, the Hé‘r%sfra'g F
NN IN) D'NAN D'MID0N NN NID27 | employer may deduct the g, af forierar ey & fAara
%12, (p1n 'a-2u 0aTIVAN omiaon | following sums(or the sums
TT o 3R ATES &
JITN? ONNNA,TAIWVN 12wn ,wTIN | updated by law) from the
:T2IVN YW 0nnn | employee's salary monthly, FITARY & Aot § fretfafard
according to the employee's afer (HTWWWT@)
place of residence: T TFATY:
271N 12330 DI20 DNIANN TR Area Maximum permitted ERICEREE GLEGETARIE
2025 -2 ATIV -INInn deduction- update 2025 > 2;25
D7wN' w 492.39 | Jerusalem 492.39 NIS JRAqAH 492.39 T
2'aN7N w559.90 | Tel Aviv 559.90 NIS I 3rdfla 559.90 A
na'n w373.30 | Haifa 373.30 NIS gT8WI 373.30 Gl
N w373.30 | Center 373.30 NIS m 373.30 m
DT 331.86 | South 331.86 NIS =faror 331.86 YT
ox w 331.86 | North 331.86 NIS 397 331.86 AT

,i?'OUNN NI%U11 DN DNRNPN OXR .2
N T2V 12N NI217 'KW1 R RIN
IN) 7'V D'AIPIN D'MI20NN NIXNN
.(0n%w nnaTIVAN D'MIADN

b. If the employer owns the

accommodations, the employer
may deduct only half of the sum
indicated above (or the updated

sum) from the employee's salary.

. e A2 & arg AT §,
ar feraerar Ay & dde ¥ IR
ERIERIERURRCIR EERURIED]
chalef 31T fEEAT 1 Hehel B |
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N1 NINNIN 1IAY] 0121 .2

2. Deductions for additional

:(na1n o ,7nen)

expenses (electricity, water and

2. fafea =t & e weldh

(fRrstelt, Treht 3ix wafer #9):
property tax):
,TAIVN 12w N1217 'kwn prounn | The employer may deduct the forarerar 39lsa aaag @af &
IN) w107.27 v D120 ,wTIN 922 | sum of 107.27 NIS (or the sum
forT Fe Y & ada @ ATl &
(710 '9-%u D12TIVAN 0'NID0N NX | updated by law) monthly from
.N7uN NI7aN NIRXINN TVA | the employee's salary for the ¥107.27 @9 (ZITEI'TIFJ\?TE\HIII
above additional expenses. 34?’5\61'@) aﬁrwﬁrwm%‘l

:INI91 NIL'A 112V D121 .3

3.Deductions for medical

3. Rfercar tar & o wetdh

insurance:
'"WTINN 12WNN N7 'KW1 p'ounin | The employer may deduct the ERIEGRIE T RN XL E R RLES
D07'ww DIDonn 1/3 1awn 9w | lower of either one third of the SF - .
DIJD IN 'NI9N NIL'AN TVa 72u191 | sum that was actually paid for ¢ & A
D'NIN0N NN IX) , 143.72 9w | medical insurance or the sum of W@fﬂé’!li?l ol Uch i?l%lé aqr
71N a9 (pin 1a-%v 0naTvnn | 143.72 NIS (or the sum updated
. 143.72 T (IT elsT SIRT 39S
.0n1an | by law) from the employee's )
monthlysalary. TRy T i A & S A FHA Y,
Feldl A ThdT g
:TAVN ¥ 0901 niain .4 | 4.Employee's debts: ¥, HIATN HT Fol
TAIVN 12wn Ni217 '’ provnn | The employer may deduct from GRIEGIELEREERGE:
TAIVN TWK 21X DI202 0'on aIn | the employee's salary a specific - =
IU'aN O'TTNNY 'XINAL,p'oun? an | debt of a fixed sum owed by the 1 FIEATH
1NN 1219 VA2 AN22 Nnaon | employee to the employer, on GIEEGRIREIRERCIRNE Y
.Tavn v Nawn 'aoan | condition that the parties have WW% gors & Ife i aaat
agreed in writing to the
deduction of the debt from the & HOT I Hlel & fore fofla v
salary. ffﬂ%ﬂ?—f?ﬂ

UNINw D"WTINN 012N 7070 .2
%V N7U' N7 n2uUn L119N] prounin
TN TN YW wTInD Nawn 25%
Naipn 7¥ |NNKRN WTINN bunY?
.NTIAWN

b. The totalmonthly deductions
bythe employerfrom
theemployee's salary aslisted
above may not exceed 25% of the
employee's monthly salary,
except in the last month of
employment.

. S et HAURT & dclel
8 TAATFAT G@RT el AR
el VIR & 3HTAH AE &l
BISH, AR & ATAH dcleT b
4% & 317U AET g Hhcll ¢ |
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'0UNN :ND1JN DN 1AW D' .3 | ¢. Deduction for Income tax: The | 3rrepy & forT seld:: Aaear
onY% 0Mi?wn TaIvn 12wn n22' | employer shall deduct income tax - : ot
%W DUYIND DINI? DNNNA,N010N | payments from the employee's e F
NiMwAY DNYWNN NN 11T, TAVN | salary according to the 3R HHART o dcel H IR
onn | employee's personal status, and WWW; msﬂw
transfer these payments to the ) -
tax authorities. I AT ITAHINAT T FAAIRE
TG
{2'0UNN :'NIN? NIL'2 112V 01121 .7 | d. Deductions for Social Security Wﬂq‘&:ﬂ' gigmma.—,ﬁ,m
TAIVN 12WN D'NI20 NID17 'ReN | Payments — The employer may i et St
D'92V7 DNNNA MINY NIL'AIXY? | deduct sums from the employee's i el ¥
NNINN :DT D721V D'0ION DN | salary for social security coverage fIT STl Wﬂ?ﬁ
JINNARID'PN'A ,NTIAY | in the sectors convered by Israeli Wmm P EIE:]
Social Security Law for foreign
workers: work accidents, HTATE -{R‘Q‘:'T Fast & o
bankruptcy of employer and FHA & IdT § T FIe Ghdr
maternity. .
Y & Y g, forgerar &
fearferame 3R A |
:MIawn wion .10 | 10. Pay Slip 0. adeT g=if
DI'NN NIR' X7, T2IV7 100! prounn | The employer shall provide the ﬁwmﬁﬁwéﬁa
70 DIPYN TVIN INK7YW 9 -0 | employee with a detailed pay slip g ; s
72WN 'D19 1ANAY WIN ,NTIAVN | no later than the ninth of the F rat #
NN D19 1AWN WIYN . TAUYY DWW | month following the day of Teh A&l diel Tt YeTed S|
VY112 TAIWN YW 1awin 1211 72 | payment. The pay slip shall list all a7 it 7 A7 defor I,
,"1958 - n"'wnin ,Nawin NN pin"a | components of the employee's
70WN INNaIN 0'I20 NIX DT 222211 | salary as required by the Wage EAL A *3@2”{ DRI
.Ta1IWn | Protection Law, 5718-1958, éaﬂa?qaﬁazﬁa#@m
including the deductions made ‘
including u ' i £ e S
from the employee's salary.
dcleT & I 378 Heldr ot enfFer

gt

:N'0191 DNIV'a 1ixg .11

11.Severance Pay and

Retirement Fund Pay:

v¢. frese aaet 3T Farfagha
ﬁlﬁaﬂ?{:
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,71NAY NNIWTN NppNY Q19021
NP'HPNY? 91922 012 TIVAN DY70271
D'7N221,9PIMNAY NN

NIw ¥ 01PN DNATIVAN
(n1wnn :207) nmanniroiaIRn
IWTINA WTIN TR 7'V T'aAvnn
DNNNQ,DNMT DITAY [ITP'92 DI7YN
[ITP9) DT DTV NIPNA VIAPRY
12vun 2016-1"vwn ,(DNT DTAIYY
JTAIVN 112V DAY, TaIvn 10w
12N %V "' NAVI'Y 0'NInon
TAUNN 21NN DNINY 0'NI20N
NP2 D'IPwN] ,TAIVN 112V D7YY
NIX'9 TUA IN NINYNWA NP IN,N'019
199U NIAYY 'T %2 'A%V ,0M1D'a
.NANTN XN D20

Subject to the relevant Israeli
legislation and updated PIBA
procedures, the employer shall
transfer a monthly sum over and
above the salary of the employee
to PIBA to be held for the
employee. The sums transferred
shall be on account of any
payments which the employer is
obliged to pay for contributions
to the employee's pension fund,
continuing education fund or for
severance pay, as per relevant
law, including collective
agreements and extension
orders. As set out above, this
monthly sum shall not be
deducted from the employee's

U TR SIS el Shlefst 3R 31TsT
AT afshan3tt o 3refie, feraerar
FHART & dcdeT & ITeITaT ATFAS
TR frarert gEaraRd &, S
FHHIRT & oTT TQ@T AT
AT TRy ol 3t speretret
HROT gt TSRy foraierar aregfeeh
aASidr 3R faear angert afga
ST TITeh Shlafel oh JTTER AR
& YUl 3, dd et fafer ar
foede adeT & Qe & fow
AT et o foru aTeg &1 SHar
foh IR garT AT R, g ATFAH

salary. The employee shall T FITRY & ST T T8 T
receive the accumulated sum, | o N T &
including interest accrued, after o
deduction of bank fees and HR TR &9 8 SRS & a6
15%tax, upon legally and ﬁwﬁ‘ﬂ,aﬁ%ﬁﬁh £3% hI
permanently exiting Israel.
ST il o a1g 3ifoTd saret afgd
fere TfRr grea gef|
NI X7NTYTIN DIAD,7'V7 1NN | The sum may be received by the | s5rger 3 g4TS 37158 W 9r@9IE
22177 'NIT NN TAIVN .TAIVn 1awn | employee at the bank in the . .
=0T oY HSHT A o 916 gaTS
N1 NIA1Y, 12¥IWDID0N NN | airport in Israel after clearing ) S e
DNI P12 NHNAY 121 INKY ,NIANIY | passport control, subject to an 338 W IF H FHART ¢ar’T T
INN'Y' NYUA15% nana noidn | application filed with PIBA at UTCT Y ST TR &, S JEATT &
28w NN nINmx21inpinn | least 10 days in advance of
[T TAIV7 10N'™N7 712! DIDON | departure, or via bank transfer to HHA {HA Lo fee LRI & |y
,7NIW NAIUNN NTwA 21 9102 | the employee's bank account mW%yﬁﬁH% T 3TAce
NMIP'A NN 12V TAlVNY INNY? | abroad, within 30 working days of o Y ¥ 30 T et
NN Nwan? 9192121,010107171n | the filing of the application. ‘ ‘
10 NINQY N1NNT DIIIND NIWAY MR S & AregT @ A A
NIVXANRD IX,INKX' 197 RN 0N WWW*%W
Y"IM2 72310 YN NIRPIA AN Nonetheless, if the employee N o .
i C
nWAN DI 0me 30 TN, TN 9w does not exit Israel at the end of UTCc bl ofl Hehcdl g |
his legal period of stay in the
JINNd nwpa ;
country, a portion of the accrued T ot Qﬁwaﬁfﬁﬁﬁﬁ
sum will be deducted by PIBA for =Y ST 3aTS & 3T
N

NIN KRNI IR TAIYN DR ,IMRN QR 7V
,NITNA NPINN MINY DINA 728!

each month of illegal overstay in
Israel by the employee, as set

SISl ¥ §T8< oTe] fieheldT g, al
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TV 1212 |ITPAQN 7NN D'IQ0
92712V ,MANNI'OI72IRN NI
2NIWIINPIN M2 NINY 2w wTIn
ANNYI,L|707 DI9N] ,TAIVN YY)
n'pIn M2 NINY 2w D'WTIN NY'w
NINY |21 1230 .0120N KI71 N2t
WTIN |2 ;7072 X' NpIN Mo
-N'PIN M2 NINY 2w 0'wTING
niny 'wTin 2-3 1,15% %w 1an
3-4 2,121 25% - n'pin M2

W 1121 - N'PIN M2 NINY 'wTIN
M1 ninY 'wTin 4-5 1,35%
ninw wTIn 5-6 '2,50% - n'pin
NINW INK71, 65% - Nn'pin Mo
TAIVN D'WTIN 6 22 N'pIN M7

[2 DX XX ,DI20N K170 DX TO9!
D'wTIN 18 1M NiwI% nwpa wa
SN TIN INXY 120 N 0N
28I NN AITUY 1271 1¥11 2 N
NIN NIYD 7221117 DINA 2 IN,TVINA
.TUINA 78I NN 2T N9

outbelow, and after 6 months of
illegal overstay the employee will
forfeit the entire sum. The
deduction for illegal overstay will
be as follows:between one to two
months of overstay -- 15%
deduction; 2-3 months, 25%
deduction;3-4 months, 35%
deduction; 4-5 months- 50%
deduction; 5-6 months- 65%
deduction; and after 6 months,
the entire sum will be
forfeited,unless the worker files
an application within18 months
of the date he should have left
Israel, proving that his illegal
overstay in Israel was due to
reasons beyond his control or
due to a mistake made in good
faith .

FHART GaRT SIS H AT &
& 3178 GAY dF ol & Tcdsh
HEYel o Torw d1aT ganT 3ifora afer
T Ueh fg&dT shre form e,

St fo s feam ara 8, 31k &
Helel sl Y I & 31faw
THY Teh Thel oh S1G, haT AT T
T Y STocT T o9 | AT TT &
3 FAY T Tohad & [T
Feld! 38 YR el Th A ar
HEIA o 3T AT T g &
1T - 29% Seldl; :- AR, 9%
HeidT; 3-8 JEIA, 33% heidT; -9
HEIA- 30% Held; 3-& HAglad- £9%
Feld); 3R & A & a1, T afy
STed & oll STEef, STe e fom
FHART 39 ARG F 8¢ AGA
HIeR 3MTACs aTfeel T8 AT 8,
SIS 38 SIS BT AIfgu 4,
7 HIee I §U o sorrser 7
3T Y AT F 3Th TH7T
deh {11 38 AT 0T g
HROI & AT R8T e A aTerdr
& HROT AT|

:NNLANNI DML' .12

12.Dismissal and Resignation

22, FETEAT UG IRTIT

NN D''O7 'OUNiN NJIDA DN .N
VIn'y N2 "9 ,711IVN 2 INpoun
%V nL?7NNN N%3p DIV TAIW? 1TION

D'NINN NN DY W1, INID1a
:0'NaN

a. If the employer intends to
terminate the employment of the
employee, he is required to hold
an orderly hearing for the
employee before deciding on
dismissal, and the following
provisions will apply:

&. Ife fagierar saardy & AR
I JHATCT e T ST IWAT 6,
ar 38 sErasit W T osr &
Ugol HHTRT o TolT Teh Saaiedd
GeAdTS AT At T
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3T g, 3R e far@da
TaITeT T3] g

N

DNIL'A7 D'MYLN NX 72 Tawn .1
1197 NIN9Y% 0'N' NWI7Y 012NN
TAIVUN 721" VIN'WN TUINA .UIn'ein
M1V NN IX MV DX NI%UnY
17N D'NYDLY VaIm

1.The employee shall receive the
reasons for the intended
termination of employment at
least three days prior to the
hearing. The employee may
present his arguments or claims
concerning these reasons at the
hearing.

2. TR hT GeAdTS & el F hal
iet e Tgel AT 1 3rafara
HATTCH o HRUT ITCd gl |
HHART FAdTS H 3o HROT A
HTET 3791 cTh AT &1 T
dhdl gl

1 72pNn 0NIvan v nb2Nnn .2
UIn'win "0 VIXINNY

2.The decision to terminate the
employment shall be made only
after the hearing has been held.

2. AT HTCT el T (AT
gaaﬁg’lﬁa:aﬁﬁrﬁmml

[N" POYNN VINYN 70 INNY .
AN22 NATPIN NUTIN TAIWY

¥ NTIAUN pNI DNNNA DMLY
:[707 LU9NI ,POYNN XN TAIWN

b. Following the hearing, the
employer shall give the employee
written prior dismissal notice
according to the length of the
period of employment of the
employee by the employer as
follows:

q. geAdTS & de, fgerdr harany
o T ATerdll ZaRT T &

ST T 31 & 3e7aR fafed
qd SEET AlfeH $6 FehR &I

NIN9 X7 :NMIWKIN NI 17nnal
22 TVA NNTRIN NUTIN W TNXR DIM
DIIYNIN D'WTIND NYWN TNN

2-1 Prounin 7N TAIVN 7Y NTIay?
WTIN 22 V2 NNTpIn nuTIn 2w ome
VIR WTINNN 20N NTIAy

1. During the first year of
employment: no less than one
day's notice for each of the first
six months of employment of the
employee by the employer and
two days notice for each

additional month of employment.

2. USTTR & Tgel ¥ o Tl
foraerdT garT HATRY & TR
% Ugel OF Helell H q Tcdsh
T e O FF & g wraifea
3R IR & g3 3ifaRea
HeIA & forw & fat sraffed|

[N —NNK NTIAY NIW 1NRY.2
WTIN NINSYZ 7w NNTPIN NUTIN
.ome

2.After the first year —no less
than one month's notice shall be
given.

2. U8l aY & §1G, - HH U HH Teh
HEIA T ATeH feam Smaam|
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1'9V ,AD9NN7 T2V NANDA ON .2
j7'0UN% AN221 NNTPIN NYUTIN 110NY

c.If the employee intends to
resign, he must give written

7 . fe Fery sEfwr 2 &1

qQ'vo1 7'v7 nivi1ann NIaipnn '9% | notice to the employer according 3TI3TT@T—|T%’ SIER] T adrT
YN 17¥ DTN PRI DRNNA ' | to the periods set out in (b) fgerd fohu 10 gog i srafer
.p'ounn | according to the length of time 3R (@) FEeRaafr S
he has been employed by the 2
employer. WWWWW
ety gt
20N' K7 WK TAW IX p'oun .7 | d.An employer or employee who | g, ues [T a1 ETIRT AT
IN DMIDL'A7 NNTPIN NUTIN | does not give prior notification in .
NN NXa',7'07 D9N] NNPANNY | writing of dismissal or resignation SH3%d a;‘ﬂo:wl{ ST 2
NNTPIN NUTIN M7 wn T8N | as aforementioned shall sﬁ%@rf@@aqﬁlﬁmﬂﬁ
N 2210 10W7 nilwn 11w | compensate the other party with Gk a-s'qa?craﬁ#rﬁz@?r
NaIpnN NNIX Tva TaIv? 071wn | advance notice pay equivalent to
N7V NWITIN NRTRIN nVTINN | the regular salary that the It & ST A Afew I
.NIN1 | employee would have received ary JgaﬂaaTa?lTa’ra#mT{’rﬁ
for the required period of 31031 e 7 3TaeTe AT
advance notice that was not
given. forT gred grem iy A6t fear arar |

19U D'P'OYN NIWY 'RWI TAIVN .0
,NIY21 0'MY9 YN NPOYN NN
D'2INNA,P'0VUNN 7¥ INNJ0N X772
NNTPIN NUTIN NN INK7 0820
,779N81 TARN IR TRRD (T
NN . 2IDPIN TARNT I TNND
NVl 0'P'OYN NIYYT [21un Tavnl
X77 - 207 D1aNINRNN 12 e

2V NIV 1INY? - P'OVNN %Y INNJ0N
v 1TXN 19Y NTIAVN NIMDTNN9N
NAINNY% NIN9% 'NW TAIWN ,j'ovnin
,NTIAY2 DT 0TIV NIMAT 2V
DMN'WAIANINN,NTIAVN TwN2
,NLN 13 q'YD1 L1I9N] D'NIANN
237 NwN wpadl

e. The employee may change
licensed employers 4 times per
year, without agreement from
the employer, on the following
dates, after giving legal notice:
January 1%, April 1%, July 1%, Oct.
1%, In case of the employee
wishes to change employers at
any time between the above
dates — without employer
agreement - due to claims of
breach of his labour rights by the
employer, the employee may
contact the Ombudsman for
Foreign Worker Labour Rights in
the Ministry of Labouras set out
in section 13 below, and applyfor
permission for such.

S. AR Hlelell ANCH ol &
a1g, feraerar & @gAfa & foa,
frafafaa i wufaavy
IR A ured faedr seor
Hehell §: ¢ STeTadl, ¢ 3184, ¢ SeTTs,
¢ 37eFea | Ffe TRy foriterar
G 37961 S USRI & Sectsl
& GIat % HROT IR At &
o1 T oY A - fAerar
AT & 9= - faerar seer
AT &, AT HATARY 5137 FATrT
faeeft s oo 3Rt & forw
clTehaTel & HIS I Tohdl ¢ | #re
¢RT £3 H I AT &, 3R TR
fore 3reAfa & fore amaeeT HY|
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0T O'TAIV NIYIT 2V nainnn. 13

13.0mbudsman forForeign

¢3. Ty W el weardt

:NTIAw2 | Workers’ Rights at Work §
& R F AT Asura
IP'OUN T2 NN Wan? 'RIT 7AW | An employee may file a complaint | gas srafamd) 3799 Aear &
NTIAV1 DT DTV NIMAT 2V NAMnNY | against his employer with the . .
& oy .| e 3reaaEar AT & S
DY ANINN,NTIAVN Tiwna | Ombudsman in Charge of Foreign
NAWHNN 21T 19 .0MMann | Workers’ Rights at Work at the 91 faeRfY siffet & 3R &
074- :j19%v21 :nnv 0D'MITY | Ministry of the Economy. Current AT & I RIFIT e Y

.7696161

foreignr@labor.gov.il :2"NIT

contact information for the
Ombudsman is as follows

.074-7696161:phone:
foreignr@labor.gov.il

hdT & | AR & forw aad AT

b SRR 3T YR &

ThieT: olg¥-LWERE 26 ¢

foreignr@Ilabor.gov.il

:NI90N NIX1IN.14

14.General Provisions

Y . HTHTT YTaYTeT

:NIpi7nn .K | a.Disputes: 3. Qare
V2111 IX NTDJ0N7 Vaa Nipionn | Disputes concerning this g AT § ST I15q
%V 1AW 0T DIDNY? DNNNA NpOVYNY | agreement or concerning the * . & T
['TN M2 .'1DAN NI TR A | employment under this e ¢
M1 NN 1IN DKW NTAYY | agreement shall be settled faarel st grafares SRl Hiefet
¥ Npna |'Ta 0"ANN LaAwNN | according to relevant Israeli law.

. o TR TAGCTAT ST | 3HeTeld

Va1 bawnn N1 np'oa | The Israeli labour courts shall be ) . .

H faaret o thael & AT A

,NIPI7NN 2w Npna nipinng
N'22I8N NOWIA DI0NN 7¥ NDIN
.D20NN 7w 2"NNN NDIIN N!

the relevant courts of law in case
of adjudication of disputes in
court. The English language
version of this contract shall be

SRl 4 3fETeld hiofel Dl

WA 3eTerd glafl | 38 3TeIaer

the bmdmg version. WWWWWW
TEHIOT AT |
TaIV? prouninn NINN NYUTIN 72 | Any noticegiven by the employer gqmga;a—s—aﬁwm
Pl ~
TAIVNW Naw1 NI AT TN 197 | to the employee under this - - 3
.'an | contract shall be givenin a F Waﬁé—aﬂ
language the employee 38 9T H fear sreen o
understands. WWHT%’I
;732,12 | b. Clothing: 3. &S
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TIA'2 N2WnN TAIW? [Nt Tavnn
,0'2U1 NY2120 2L NIA'RN

.N"NXN V111 NX7IN,01010N
NA"NA TAYN NTIAY 1w L9011
71IX? T2 V212,090 :|IA] [AN-'TAa
'0UNN ,NTIAV] IMIN'DA 2V NMMY

The employer shall provide the
employee with a set of high-
quality clothing including shoes,
trousers, a shirt and a cap each
year. In addition, if the
employee's work requires

foriterdT Fat=md &t yedeh 9 S,
I, T A¢ 3R vah S Afga
3T T[UTarT dTel YS! &l Teh UT

UGTel Sh3TT| SHeh 3elTdT, Afe

.212WN 2V a0 T TV praye | protective clothing such as boots FHTRY % I o T HART Y
11N12 2909 2'NNNIDR0N TAVN | or hats for the employee's safety ﬁTm?ﬁvaﬁmaﬁéﬁ
pounn My 17 131w 09121 Tiva | at work, the employer shall .
TIETTcH hUsT el TR
IN71 710,210 2¥N2 wWITI D'TNNYI | provide the required protective ST
.00 Np'NYI | garments at his own expense. gl g, A foraierdT 3r9ey @9 ax
The employee agrees to take TI2T P GI&TcHE FYS TeTeT
2| s
good care of any equipment or -
tools provided by the employer l L
and return them as required in geTeT fohT 1T foradT 8 SgaRoT a1
good condition, less reasonable 3R Y 3y SEHTT e 3R
wear and tear. «
S0 % 3'|ICI?€4°|O('II03{-II{ 3'1©€§| i?ﬂi?—l
H, & 3R ge-Pe & ATy dlier
& foT gAT g
:AN2 'w .2 | c.Holiday gifts: s, mﬁ-{ﬂ'a;m
oc
,ND9I NIWN UNRI1,Mwa D"V | The employer shall give the AFdT FEIT R ATT H eI a1 -
N7 'w TaIY? prounin pay' | employee a holiday gift twice : 5
yearly — on the Jewish New Year E 7 T 3R gt
and on Passover. 3YER &aT|
DI7YNY? "TU71 'RINK T2IWN . T | d. The employee is soley $ FHIARY 3T Tl 9T H SISl
INXIN N2'TAN 19w NYU'0IN NIRXIN | responsible for his owntravel A
) 3R a9 3 & 3O A ET &
.NTNAL 98 w17 | expenses from from his country
of origin to Israel and back. forw 98 e TolFAeR &1

:NTIAVA NINAIL NIN'DA .15

15. Safety and hygiene:

29, gTaﬂTaﬂTﬁm
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NTIAY 12 'an KIN 2 NXN TN LK
D''T'a D'212'02 NJMN2 N'MAN 9V
929 NuxY 1"V 12 D0NI AN NN I
DIPNA NIN'DAN NIRTINLY7D

121,20 TI'NA WIN'YN NI217,0TIavn
21012 2'"'N NINW |'2N1 020N KIN
ILITY NINLAN NNWIN 721 72N
.prounn '"'v 1ann

a. The employee declares that he
understands that the
employment in the construction
sector involves physical risks and
he understands and agrees that
he must obey all safety rules and
directions in the workplace,
including use of safety
equipment, and he agrees and
understands that he must take
part in all safety training required
by the employer.

3. FHIRT GV HIAT & foh ag
FHSTAT § o fAAToT 819 7 ISR
H amies QA enfAer § iR ag
qHAZAT 8 3R TeAd & foh 39
HIIEYS H GI&T ST h
3uter afge Feft et fget 3k
el 1 greet e anfey, 3R
98 HeAd ¢ AR FHESAaTE
feraerdT arT Jrafar Fafr e
fRIGTOT # 33 H1eT SfaAT TITRT |

121AWN 2V TAIV7 pao! provnin A
:D'NAN D'DI9N NN

b. The employer shall provide the
employee with the following at
the employer's expense:

377, [ AeraT A=Y S AT
F @I W Ao i@d YeTeT am:

NITNIM NITIAY? NY1TIn nwa .1
.20 TN

1. Garments required for special
work and protective gear.

¢. [FAY 1 & foIT 39T g
3R grafeAs [

naMmnn v MMy oWy 0apnn .2
,NIN7pN ,0MN'W NIAY (NINt)
D'n ,NNTION 721X NI2'9 0N
.0Mp DM omn

2.Hygiene facilities including
bathrooms, showers, sinks,
dedicated eating areas and hot
and cold water.

2. TUFRH, AR, [Fep, gaAfda
MoTeT &3 37T 9197 31 &2 U=y
Hfgd Taeodr giaumd|

19 2V NIMAIPN NIRION NIP'TA .3
JMPIOUN N9 NLYNN

3.Regular medical checkups as
required by an occupational
physician

3.crgaTde Rfkcds gan

3ferd ferafad fafecar s

N1TYU NWana nwan 'oip .4
WK

4 First-aid training courses

Y. gTafAe fafehcar ufreqor
UrodshH

<

NTIAV NJINN YW npna .5

9V ,T2IV7 1'% P12 D721 NMIapYa
DTN )2 2V Y'TINY provnn

172 NXINN N2'TA NNMIYY Nwarn
ONwn

5. In case of work accidents
resulting in serious injury to the
employee the employer is
responsible to inform the
embassy of the employee's
country of origin in Israel as soon
as possible.

3. 1Y U & IRUTHETRT
FHHART I TR AT 9T Hr
Frufa # fagierar fSde sedr g
T SoNTgel 7 HAARY & He 2
o AT &l AT i & T
SR 8l
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TAIVN ,N72UN D19NNN VN7 '2an .2
NINPYN NINYY7 N7¥ D1a0N

NN 222 wnNnwn? IX 071NN
NIVY 197 IN NTIAVUN DI' 1702 NK
N7 NIINA VAW 91N NTIAUN
[9IN2 IN/I DTIAVN DIPNRA 1'VINA 2V
TAIVN .NTIAVUN DIPRA 11207 DAY
NPIN N7 N7'01 1217 N2IN 2 1NNN
NHNN NINHR N7VUaN IN D' 7Y
W NNan |21 728w Nirv'a nnay
.NT NOVUN DION

c. Without derogating from the
above, the employee agrees that
he will not drink alcoholic
beverages or any other
substances during the work day
or before the work hours in a
manner that would negatively
affect his performance in the
workplace and/or cause danger in
the workplace. The employee
declares that he has been
informed that illegal drugs
andviolence are criminal offences
in Israel as well as violations of
this agreement.

3. YR T IATA fhu T,
FHARI 3T 910 § A ¢ [ I8
Y f&eT & aRTeT AT hH h gl I
agel AT U IT g Hed IG1d
sTe1 druer, forad sREYs # 386
UG 2Tl IR ARRIcHS THTT TS
3R/ FRETS & WaRT Yer ghem|
FHATART GIYUT T & foh 38

g frararar g o s #
3ratr gag 3R fgar srofees
IRy § AR @r g sy gasia
T Soorged T g

NN T22' RIN 2 10NN TN . T
71N% DNNNA AN 2R 2NN
N2 NINIIN AT 97021 N w0n

.NTIAVA NIN'AY

d.The employee declares that he
will respect the customs of Israel
and will act in accordance with
Israeli Law, including rules
concerning safety at work.

$. FHIRT GV T & T a8
SRS & JTa-RaTsll o e

I IR SRSl Hlofed b

3TAR SR HIT, FFTH HTH W
GR&T & e Tere forara off et
gl

2297 NN RIN 1NN TAIVN N
JINDRA AN MY 17 1IN NIRIINN

e. The employee declares that he
will obey all instructions given by

3. FHART VU AT ¢ h dg

T&TT AT earT few arw gy
defense personnel ~
GERICIRICGETCI
'INT |9IRLART RID XD TN | f. The employee declares that he | 3 gy evoT heaT & fr ag
N1IN2 DN wNNw! K21 nT1Iavn 227 | will take diligent care of the work .
e FRT 3UHIUN T oT3TeT T STHT
.N1%wN | tools and will not use them
negligently. LI 3 3T ATIATET F 3TJTT
Aol AT|

1] P'OYUNY NRTA UITIN T21IVN .16
DA VTN D'1INN D'NAN 0'DI9N
|9INQ I2'OUNY7 V'TING D201 11127
:NTUTNA 'Y 22 %0 aN2al TN

16.The employeehereby informs
the employeethat the following is
his pertinent information and
agrees to inform his employer
promptly and in writing of any
change in this information:

26, HeTTRT $Heh GaNT foldiTeheirent
giRId aar g i fAeafaiad
3HHT YA ST & AR sE
STeTehRT # TorelT 8ff Seelta & I

# 3191 fAATedT &l R 3R
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for@d &7 & gfrd w3 & faw
HgAd g
NIPNL RXINN NITNAWWP WIR X | a. Contact person in the country | 371 3(ToTrehTelsT fEUfa & Fer &or
N
:0N'n | of origin in case of emergency: ..
H gus afaa:
:D¥ | name:
; oATH:
; :.n19on | ID Number:
Relationship:
! 0 Telephone Number: 3-]1‘5"{5‘1‘3@
- _ 1990 190N i G
Address:
nm T e
qdr:

TaIV? D'UANN 0'A0] 7Y Npna A
7¥ NIPNAIN 7N NIN INATY 1NNY?

b. In case of moneys owing after
the employee has left Israel orin

3T, HHART & SRS OIS F

72 12 NINTA NN TAVN NN IX NID] | the case of incapacity or death, ST 4T 31 i 4T ccoa; Gl
[AWN2 1T (> 0NN 003N | the employee herebyinstructs THTIAT LT & AT H, HHART
N2 12N | that all moneys owing are to be forer &ar ¥ b geprar gefY eIty
, 1 | deposited in the following bank ) !
02V IN, TN 1'202 KN TAIVNY | accountin , AFAT @ & @ 3 STAT
NN NNawn |2 oy 0'anivn | which is owned by the employee snz-fr% ,SgenT
MWK ly, or jointly with a first d
onY or jointly with a first degree rea 3 ety b ury 2
family member:
g Aoft & IRaR & fordt JerT
& HTY HYFT T A E:
;12 | Bank: ¥=:
:nama | Address: udr:
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Account Number:

_ M j1awn 1aon I CIGIGESES
:1awnn ow | Name of Account: IR IGIEE

7220 19on | Bank Number: ¥ a1
:bamo TIp | Swift Code: &a%e e

NININ NTNPOVYN D10 YW 19pn17
NW' N1TNY TAIVN YW 1IN0
DY 1" NIWR N30 INNY

17. The force of this agreement is
conditional on the entry of the
employee into Israel after

2. SH FHASI T 31T ST g&it
GaRT gEATER fhT STeT o o fEar

90 M2 ,n™"Aan qva (1/2) N7Vl | receiving a B/1 visa and work & iR fAAToT 3 & AT iyl
.DITTYN AW TV INRMN DI oM | permit for the construction Ao 3N % WA YTca TS F
90 7IMa 78w2 D121 XY TaIWN OK | sector, within 90 days of its )
D'TTNNN TN 72,2'U% K] 01" | signing by both parties. If the e, FHHAN %33‘ RTgel EEERAN
NIWAN NIUXAND WY UTINY 'Re | employee does not enter Israel AT LI qﬁaﬁaﬁm@w—r Qo
D'TTYNN TN 9X71,0000N0 21012 %V | within 90 days as aforesaid, F 3 F o ‘
feeAt o HIaX oIS d Aq
MTIN 'IX'Q 227 NIDTA NN K7 | either party may notify the other, ’ el
' | via PIBA, of cancelation of the AT 8, AT 1S o gaT drem o
agreement and neither party will | gregry & oS Y e T &
have the right to receive . e )
compensation or damages. R S H A T Hbe ®
3R fonely ot &t Y H3mTareT 1
877 9Te et T TFRR gl
gramm|
,NI9Y wi?wa77w1 N1 02018, | 18. This agreement is made in ¢¢. Ig A AT e o3t &
NOIIN NIN N'22I81 NN TWND | three lanugages. The English e Sl @
.a'nnn | version being the definitive W%
version. fAfeaa aeatoT gl
:DIMNN %V | Signatures: EEATE:
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'0UNN %W NWIIN atX1 Ta1un

Employee Authorised Employer
Representative

Y 31ferehd forgterdr gfafafer

1IN :'OVUNN ¥ nn'mn Nnxn
ﬂNI'\/l'Tﬂ-THU DY ,nbn DINNN

Employer SignatureCertification:

| the undersigned,nameof

fAraYerar & grame| yATOHIoT: F

:qnoIn jlawn | attorney/ certified accountant: EEATE, /
190N UhI3CC ol oIT:
'wn | license number: =g
N11)/1N 2 NNTA IWND ]
(n)2va herebycertify that Mr./Ms. SACE
190N N'Y7RIY! TN Israel ID gqé;
n/noin NO. . has been 5 {ﬁ?%ﬁ/ﬁ’ﬁﬁl
D20N 2V DINNY provnin "'y 12 | legally authorized by the N 2
P'oUNN DY % INwa nT npoun | Employer to sign this agreement Solligel
.9.n1aon on behalf of theEmployer 3-]1é§To_-iTsITI i
v n/onni Name: -
%Y INw2 DI'N 1291 AT Npoyn DI0N | Registry Number ﬁ‘#ﬂﬁw SRR
.prounn and has EEATER e & Torw fzerar
signedthis Agreement before me mwm 1—‘!3—1’1'?133?[ T
today on the Employer's behalf.
AT § ATH:
e FEar
3R 38 faear $r 3% & 3mer
A 1A 39 AT W §EAIRR
fru gl
:IAwNN ARN/|TR W 0w | Advocate/Account name: FhTSl/QTdT T ATH:
Stamp:
&y
nnnin | Date: /__/
/__/ NNN GIRECE /__/
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1IN :TAVA P2 Aanmn nInxa

Witness to Employee Signature: |

FHIRY F 7918 & FEARR: H

non Dimnn | the undersigned
ITENEEATERY
D CIES
..n1aon
fth t
ofthe State | o ST AT Y
(1V}b)a]
Employment Service, hereby
TUND e N NPIoYNN NI ,Sﬂa?a\alll
certify that the Employee, Mr.
,TAIVN 11 NRT .
ATTOTS AT g fob ey,
n
ID NO. 3SST
signed this Agreementbefore me .
q&ar a
1900 .1.0 VA | today after its conditions were
v Dnn explained to him and he agreed W il AT
INKY DI'N 1292 0T NpOVYN DI0N | to its contents. mmﬁ;gmﬁw ord
D'22N7 0'20N NINII7 N20IN I'RINY
THSTS 15 AR a8 s A §
.12 091900
Wﬁ@(’l
:Tpan ow | Clerk Name: Foloh T ATH:
Clerk ID:
TpPan Y TN
Folch 3753
Date: / /
/ / NN
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